
 
October 22, 2018 

 

Dear Loudoun County School Board, 

 

As we begin this school year and continue our work for equity, it is important that MSAAC and the school 

board are working together. Based on comments from members of the school board during our October meeting, 

many members of the school board are not aware of the MSAAC’s concerns and recommendations--this means 

they have not read the concerns and/or they do not know where to find them. By definition, this information gap 

means we are not all working together. The lack of fundamental knowledge (i.e. where our recommendations 

are posted and the issues contained therein) indicates that the members of the school board are not considering 

the MSAAC’s concerns or recommendations when decisions that impact minority students are made. For the 

sake of our minority students and their families, we have to correct this. Links are below for easy future 

reference. 

 

During the 2017/18 school year MSAAC gave a monthly public comment at the school board meetings held on 

the second Tuesday of the month. In the November statement you were advised on equitable digital access for 

our minority students and in the December statement we advised the school board on underrepresentation of 

minority students in the Gifted and Talented program with supporting data that can be viewed here. 

In January we advised on the importance of hiring a diverse work staff and gave our recommendations for 

solutions. In February and March we urged you to make bias training mandatory and provided reference 

materials which can be read here along with our recommendations. After no response from the school board 

regarding our concerns, in our April address we requested a response from you. You may read the response we 

received from school board member Jill Turgeon by clicking here. In addition to MSAAC publicly addressing 

these issues at the school board meetings, I sent these statements and all supporting data to your LCPS email 

address. Each statement (accessed by clicking on the month) along with supporting research and data is 

embedded in this letter and I am sending them again in an attachment to each of you. In addition, I have attached 

the MSAAC’s concerns and goals for SY18/19 which I originally sent to each of you on Oct. 18, 2018 as a 

follow up to our October general body meeting. All of our statements and our concerns and goals can be found 

on our website by clicking here.  Finally, I've attached the annual reports dating back to 2010. 

 

I write this letter as a reminder to you of the MSAAC’s passion for the children we advocate for and as evidence 

of our diligence in voicing the needs of minority students to the school board. The MSAAC challenges each of 

you to make equity and cultural competence a top priority. Change comes when those with privilege use their 

power responsibly. We believe you take your responsibility to our minority students very seriously. I urge you 

to read our statements, supporting data, recommendations and our concerns and goals for SY18/19. You will see 

our concerns and goals for the current year are almost identical to the issues we set before you last year. That is 

because little has changed. Let’s work together to make a tangible positive impact for the minority families we 

serve. 

  

Sincerely, 

Wendy Caudle Hodge 

Chair, Minority Student Achievement Advisory Committee 

 

https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/Nov%20School%20Board%20Address.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/Letter%20to%20School%20Board%20Gifted.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/LCPS%20Gifted%20Data_5%20Year%20Comparison.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/Letter%20to%20School%20Board_Diverse%20Teachers.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/Letter%20to%20School%20Board_Unconsious%20Bias%20Training.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/Letter%20to%20SB_March%20Bias.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/refunconsciousbiasSB.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/102/2018-05-15%2013-37.pdf
https://www.lcps.org/Page/200020

